SCCC Professional Support Staff Federation

Happy Spring!

MEETING APRIL 2
6:00 PM
HOLIDAY INN EXPRESS
DON’T MISS IT!
....... UNLESS YOU THINK
THAT YOU ARE
...OVER-PAID...
...OVER-APPRECIATED...
ETC, ETC, ETC,...

Message From The President

A THANK YOU!

Dear Members;

own benalf of AFT Local #
6375, we can't say thank You
enough to our AFT representative Bob
Jensen. Bob has beew Leading the way
for us ‘newbies’ for nearly a year. He
has spent countless hours, days, and
weeks away from his family to help
us reach a fair contract. | am also
happy to report we have beew told that
the National Awerican Federation of
Teachers office in washington DC
will be directly involved with seeing
us reach an agreement. we had An-
gela callahan, Communications Spe-
clalist in the Organizing Pepartment,
come Ln to weet with us regarding our
wmedia campaign and Jewell Gould,
Director of Research and nformation
Services joined us in a wegotiation
sesston to help us develop financial
strategies. For our wmedia campaign
we will have the best that can be pro-
vided and financial research is being
done to strengthen our cause for fair
salary adjustments.

Yours n Solidarity,
Lywnne Cottelli

AFT Local 6375

Newsletter ~ March 31, 2009

Take a walk on our beautiful SCCC campus! Fresh air is still free, I think, please don’t tell the governor, he
might try to change that... :-)

A Healthy Institution

The center of the debate continues to be the subject of health insurance
contributions. We say NO. There are several factors at hand. First, if we agree
to health insurance contributions based on salary percentage, we will be the first
in the state to do so. We will be the start of a ripple that will affect peers through-
out the state. We do not want to be last in pay and first in payment. Let the pat-
tern be set by other community college populations, then ask us. We are seen as
weak and the statewide perception is that we are the group to force into compli-
ance. We must and will stand strong against this. If the need is so strong why
has no one to date made any contributions to their healthcare here at the College?
We have been told that non-union personnel will also contribute, but none have
yet. Also, since Governor Corzine changed the law, it is now possible for our
unit to become the only community college unit in the state that contributes a per-
centage of our salaries to health insurance. Administrative staff can be exempted
from health insurance contributions at the discretion of the College, or should we
say at their own discretion.

Bridging the Gap

We see the College as the bridge we provide to students transitioning
between stages in their lives. The faculty facilitates the pathway for the travelers
to cross. The administration provides the upper stability to keep the pathway
steady. What is the role of the support staff? We are the unseen foundation that
supports the entire process. We are a network that intertwines to keep the bridge
safe. We are a dedicated, intelligent and strong workforce that should be re-
spected and compensated as such.

Just ‘Decerts’

Time is ticking by and yes, we anticipate the College to support another
decertification effort if given the chance. Apparently we are a nuisance to be
dealt with and there is some glorification to be gained by breaking our unit. The
last decertification attempt has dropped us right in the middle of toughening eco-
nomic times just as we bring financial compensation to the table. We must re-
member that this process started over two years ago and this recession will not
last forever. Economists expect recovery to start by the end of this year. We
have proven more than once that we want to be organized.

The AFT National Director of Marketing
has requested that we locate some strategic
billboard locations in the County for media

campaigns. If you notice a blank sign in

a great location, please let us know the

location and the contact number.




Show Me The Money
As opportunistic as the current economic situation is for ad-

ministration as a negotiation subject, we believe that argument is
weak.

We have been working under recession-like compensation
since the inception of the College. While administrative salaries
have undergone evaluation and generous adjustments, our salaries
may have been analyzed but they have yet to undergo anything even
remotely resembling a fair adjustment.

During this time of economic hardship we need to pull to-
gether to carry each other through. We need to be focused on pro-
viding an educational stimulus package to our community that pro-
vides affordability, availability, and accessibility.

We hear there is not enough money to offer us a fair compen-
sation package. Historically we have been the volunteers for college
functions. Some of us no longer have time to volunteer because we
work second jobs in order to pay rising heat costs and living ex-
penses. Some of us have become discouraged after so many years of
our service not seeming to be of any value (financial or emotional) to
the College. We, more than any other group, on campus look for-
ward to closing the gaps and joining with Dr. Mierendorf to turning
her vision for the College into a reality.

We have been asked to shoulder the financial burden of the
College for far too long. The administration needs to make the nec-
essary adjustments to bring us out of the lowest paid community col-
lege support staff bracket in the state of New Jersey. We need a fair
contract with fair compensation and we have earned the generous
benefit package that has kept us so loyal for so many years.

We are being told of the many concessions our peers are
agreeing to at other institutions such as pay freezes and layoffs. Our
research has found layoffs only by attrition and so far pay freezes
have been set for non-represented administrative staff earning in ex-
cess of $75K salary. We are also directed to appreciate the burden
that has been presented to the state workers. We would have to dou-
ble our salaries to meet their cutback in compensation.

It is not that we are not sensitive to the potential financial
situation that lays ahead for our state and its citizens. But quite
frankly, in all likelihood, the community college system will proba-
bly be spared from the worst of economic hardship. Our enrollment
is expected to continue to increase. This will lead to increased reve-
nue despite state funding cuts because community colleges offer a
quality education at an affordable price.

We have always been here for the College and we are not
looking to step out; we are looking to step up.

For years we have expected that someday we will see fair ad-
justments to bring us to the salary level that is comparable with sal-
ary levels of our peers at other community colleges in New Jersey.
We are told one day a year how much we are appreciated and how
the College wouldn’t be where it is today without our working above
and beyond the call of duty. Then we are portrayed as greedy un-
skilled labor, who are trying to destroy the college by demanding ex-
cessive pay. Sigh... need we say more...
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~ FACTS FOR THOUGHT ~

The PAC Center has lost almost $39K
since July 1, 2008 not including sala-
ries or utilities.

Dr. Mierendorf received a 6% salary
increase on 7/1/08 (>$9K).

Over the past 10 years support staff
personnel has increased by 0% as com-
pared to administrative personnel in-
creasing some 125%.

THE FINAL ELEVEN
Agency Fee - this is resolved but be-
ing held hostage for health insurance
contribution.
Seniority - Standard union language.
Work Schedule - Can never work
through lunch to leave for appts., etc.
Special Qualifications Stipend -
Admin feels employees who maintain
low pressure boilers are at no risk for
personal injury. (NOT TRUE)
Overtime - pay after 8 hours.
Comp Time - Supposedly this never
has happened, never will happen.
Used Leave Restoration - Existing
policy they want to discontinue.
Health Insurance - §78787878787
Compensation - /?8/73/782/871§

. Duration of Contract - will be decided

last—formality

11. Salary & Job Task Force - Admin re-

Jfuses to consider.



